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LIFE DEVELOPMENT INSTITUTE LIMITED

INCOME STATEMENT

FORTHE YEAR ENDED 31 DECEMBER 2024

REVENUE

OTHER INCOME

LESS: ADMINISTRATIVE EXPENSES

DEFICIT BEFORE TAX

LESS: TAX EXPENSES

DEFICIT FOR THE YEAR

The accompanying Accounting Policies and Explanatory Notes form an integral part of, and should

Note

Led

Lad

be read in conjunction with, these financial statements.
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12,496

(1,350,843)
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HKS

1,003,703
3,046

(1,032,072)

(125,582)

(25,323)
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LIFE DEVELOPMENT INSTITUTE LIMITED
STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2024

2024 2023
Note HKS HKS$

NON-CURRENT ASSETS
Property, plant and equipment 7 9,764 6,300

CURRENT ASSETS

Trade and other receivable 178,222 114,084
Deposits 3,913 -
Cash and bank balances 111,486 194,674
293,621 308,758

CURRENT LIABILITIES
Accruals and other payable 243,011 158,040
Deposit received 23,000 79,500
Received in advance 80,435 103,100
Amount due to a director 8 35.361 7,258
Amount due to a related company g 80,000 -
(461.807) (347,898)
NET CURRENT LIABILITIES (168,186) (39,140)
NET LIABILITIES (158,422) (32.840)
ACCUMULATED FUNDS 9 (158,422) (32.840)
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